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Bottom Line Benefits ~ /

Is your company’s benefits program
a commodity or business strategy?

The data is clear - a highly competitive benefits package directly
impacts your company’s bottom line. But how do you quantify your
program’s total financial cost and risk? Here’s how...

Be“Sharpe” with Benefits

Benefits Optimization Data-driven insights help you

make informed decisions.

* Compliance The backbone of our analysis

process delivers actionable data-
driven insights that help you
optimize risk-reward. Aligning
your benefits strategy with your
organization’s growth objectives.
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Going beyond the limitations of a
broker-generated benchmarking

process empowers business leaders __T'__i
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’, The Bottom Line ‘

Optimizing your benefits compounds profitability over time. Let’s talk.

29%

: The national average that : Potential annual increase in
: employers pay as a percentage | i bottom line profitability using
i of total per employee cost. OB : Benefits Optimization.™ (2)

Securities and investment advisory services offered through Osaic Wealth, Inc. member FINRA/SIPC. Osaic Wealth is separately owned and
other entities and/or marketing names, products or services referenced here are independent of Osaic Wealth. The information provided
should not be considered investment advice. Data, facts, and figures are not guaranteed for accuracy. (1) The national average employee
cost was obtained from the National Bureau of Labor and Statistics. (2) 4% potential annual increase in bottom line profitability assumes a
6% reduction in total employer paid employee benefits expenses. Virtus Capital and its affiliates are not liable for any inaccuracies
pertaining to the information contained in this document or the links provided herein. Virtus Capital does not offer tax or legal advice.
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